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Disciplinary Procedure

1. Purpose

This procedure sets out how Stonesfield FC will deal with breaches of the Club Constitution,
Codes of Conduct, safeguarding policies, FA/League regulations, or behaviour that could
bring the Club into disrepute. The aim is to ensure issues are managed fairly, consistently,
and in the best interests of players and the Club community.

2. Scope
Applies to:

e Allregistered players (youth and adult)

e Parents/carers of players under 18

¢ (Coaches, managers, volunteers, committee members

e Spectators and guests attending club activities

e 3. Guiding Principles

e Fairness: Everyone will have the chance to be heard before decisions are made.

¢ Transparency: Processes and outcomes will be explained clearly.

e Proportionality: Sanctions will match the seriousness of the behaviour.

o Safeguarding first: Where safeguarding concerns are raised, the Welfare Officer will
lead and may refer to County FA or statutory agencies.

4. Informal Resolution

Many issues can be resolved quickly by the Team Manager or Club Welfare Officer through a
quiet word, mediation, or reminder of the Codes of Conduct. If behaviour improves, no
further action is required. If the matter is serious or repeated, it moves to the formal stage.

5. Formal Procedure
Stage 1 - Report

¢ Concerns can be raised by managers, referees, officials, volunteers, parents, or
spectators.

¢ Reports must be submitted in writing to the Club Secretary or Welfare Officer.

¢ The Welfare Officer will review safeguarding-related issues first.

Stage 2 - Initial Review
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¢ The Club Secretary and Chair (and Welfare Officer if relevant) will decide if the case
requires a full hearing.
¢ Interim measures (e.g. temporary suspension) may be applied if necessary for safety
or fairness.

Stage 3 - Disciplinary Hearing

¢ A Disciplinary Sub-Committee (normally 3 members, not directly involved in the
incident) will review evidence, invite the individual to give their account, and may
speak to witnesses.

e Hearings may be in person or virtual.

e Decisions are made by majority vote.

6. Possible Sanctions
Depending on severity and circumstances, sanctions may include:

e Verbal or written warning

¢ Formal apology

e Suspension from matches/training (time-limited)

¢ Requirement to cover fines imposed by FA/League

¢ Removal from specific roles (e.g. captaincy, volunteer duties)
e Expulsion from the Club (last resort)

All sanctions will be recorded by the Club Secretary.
7. Appeals

¢ Individuals have the right to appeal in writing to the Club Committee within 7 days
of the decision.

e Appeals will be considered by an Appeals Panel of at least 3 committee members not
involved in the original hearing.

¢ Decisions of the Appeals Panel are final at Club level.

¢ In cases involving FA/League rules, the right of appeal to the County FA remains.

8. Referrals

o Safeguarding concerns will always be referred to the County FA Designated
Safeguarding Officer and, where necessary, statutory agencies.

e Serious misconduct in matches will be reported to the relevant league and County
FA, as required by FA regulations.

9. Communication
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e All parties will receive written confirmation of outcomes and reasons.
e Disciplinary matters are confidential and will only be shared with those who need to
know.

10. Review

This procedure will be reviewed annually by the Club Committee and updated in line with
FA/League guidance.

Stonesfield FC will address misconduct fairly, consistently, and with safeguarding as
the priority. Our goal is always to educate, prevent recurrence, and maintain a safe,
respectful environment for grassroots football.



